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ABOUT THE REPORT

Deson Development International Holdings Limited (the
“Company”) and its subsidiaries (collectively referred to as the
“Group” or “"We") are pleased to present the Environmental,
Social and Governance ("ESG”) Report (the "ESG Report”), which
comprehensively illustrates the ESG strategy and commitment of
the Group in fulfilling corporate social responsibility and achieving
sustainable development. For further details about the Group’s
corporate governance frameworks and practices, please refer to
the corporate governance report which has been included as part
of the Group’s Annual Report for the year ended 31 March
2025 (“Annual Report”).

Scope of the Report

The ESG Report focuses primarily on the environmental and social
performance of the Group’s core businesses in Hong Kong and
the People’s Republic of China (the “PRC"), including (i) the
property development and investment; (i) the trading of medical
equipment and home security and automation products; and (iii)
the operation of hotels. The ESG Report covers the period from
1 April 2024 to 31 March 2025 (the “Year"”). The disclosure of
environmental Key Performance Indicators (“KPIs”) covered all
office operations and hotel operations of the Group in Hong
Kong and the PRC, unless otherwise specified. The Group is
committed to continuously seeking and developing strategies to
improve its environmental performance and effectively address the
sustainability concerns of its stakeholders. For details on corporate
governance, please refer to the Corporate Governance Report on
pages 58 to 92 of the Annual Report.

Reporting Framework

The ESG Report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (“ESG
Guide”) contained in Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange” or "HKEX") and has complied with
the mandatory disclosure requirements and the “comply or
explain” provisions of the ESG Guide.
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Reporting Principles

The ESG Report adheres to the ESG Reporting Principles set out
in the ESG Guide, including materiality, quantitative, balance and
consistency. Details are illustrated as follows:

Materiality

The content of the Report is determined through the stakeholder
engagement and materiality assessment process, which includes
identifying ESG-related issues, collecting and reviewing the
management and stakeholders’ opinions, assessing the relevance
and materiality of the issues, and preparing and validating the
information reported. The Report has covered the key issues that
are concerned by different stakeholders.

Quantitative

The disclosure of ESG KPIs in the ESG report is supported by
quantitative data and measurable standards. All applicable
statistics, calculation tools, methodologies, reference materials and
sources of conversion factor used are disclosed when presenting
the emission data.

Balance

The ESG Report is designed to offer a comprehensive and
balanced perspective through the disclosure of information across
all material ESG dimensions. It not only showcases the Group's
positive accomplishments but also transparently addresses areas
needing enhancement.

Consistency

In order to enhance and maintain meaningful comparability of
ESG performances between years, the Group has strived and will
continue to adopt consistent reporting and calculation
methodologies as far as reasonably practicable. For any changes
in methodologies or relevant KPIs used, the Group has presented
and explained in detail in the corresponding sections.

Information and Feedback

Your opinions on the Group’s ESG Report and sustainability
performance are highly valued. Should you have any queries,
comments or suggestions, please contact us at
deson@deson.com.
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ESG RESPONSIBILITY MANAGEMENT

ESG Governance

The Group recognises the importance of good ESG governance in
fostering sustainable growth of enterprises. As such, the Board of
Directors of the Group (the “Board”) has well-defined duties and
responsibilities to oversee the Group’s execution of ESG-related
matters. The Board has clearly defined duties and responsibilities,
including formulating the Group’s short-term and long-term ESG
strategies, continuously monitoring and reviewing the
implementation of ESG policies, and evaluating the Group’s ESG
performance. These efforts aim to strengthen the Group’s ESG
system and minimise related risks. The Board has delegated the
authority to implement sustainable development measures and
ensure compliance with the relevant laws and regulations.

To promote effective collaboration and adherence to the Group's
ESG initiatives, the Board has established communication channels
among its internal business divisions. It monitors the effectiveness
of these channels to ensure smooth operations and practices
aligned with the Group’s ESG initiatives. Additionally, the Board
regularly convenes meetings to discuss the latest ESG
international trends and developments. Besides, the Board also
reviews the content of the ESG Report and understands the
annual ESG highlights and risks of the Group.

The Board is responsible for prioritising ESG issues through
stakeholder engagement. It has developed engagement channels
to facilitate effective communication between the Group and its
stakeholders. In order to facilitate the prioritisation of ESG issues,
the Board has engaged third-party ESG consultants to conduct a
materiality assessment using internal stakeholder surveys. The
issues are those likely to influence our stakeholders and the
business are regarded as material The Board is
well-informed about the assessment results and makes informed
decisions regarding the material ESG issues. The Board regularly
reviews the engagement channels and stays abreast of
stakeholders’ expectations.

issues.
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During the year, the Group enthusiastically engaged in and
sponsored a range of charitable activities in Hong Kong. It is
worth noting that one of our Group’s Executive Directors, Ms. Tse
Hoi Ying (“Ms. Tse"”), serves on the Advisory Panel of ReMIX.
Organised by the Industrial Designers Society of Hong Kong
(IDSHK), the ReMIX Creative Business Partnership Program serves
not only as a collaborative bridge connecting local professional
designers with high-quality brands but also as an engine driving
the upgrading of Hong Kong’'s creative market image through
cross-industry collaboration and brand influence. It strengthens
public recognition of the value of creative services, products, and
industrial design, injecting momentum into the sustainable
development of the industry. Through fostering deep
collaboration between designers and brands, the program has
enabled 17 design teams to join forces with 21 brands to create
96 innovative products, successfully expanding into Hong Kong
and overseas markets.

The Group believes in actively contributing to the betterment of
society and will continue to increase our efforts in community
contributions. This includes participating in, donating to, and
sponsoring charitable events that have a positive impact on
diverse areas of the local community. Through these activities, the
Group aims to share our success and create mutual benefits for
our business and the community as a whole.
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Dashun Foundation 13%" Anniversary,
BARGDA 8™ Anniversary and Dashun Youth Division
15t Anniversary Dinner
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Diabetic Foot Community Care
Program
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THE ONE Humanitarian Award
Fundraising Gala Dinner & Ceremony
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“Jockey Club InspireAbility Project”
kick-off ceremony
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Hong Kong Christian Service Pui Oi School 60™ Anniversary
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