Deson Development International Holdings Limited

HEXREBEBEEERRQE

(Incorporated in Bermuda with limited liability)
(REREZEZMAEL ZERZL A)

(Stock Code B& 14 X 5% : 262)

i
i::'(

1P

=
ESjlE=iEsiEsSiiES)

==
=

il

&l

[
gﬁj‘l'_l"i

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2026 RiE - tERERRE



BOARD STATEMENT
ABOUT THE REPORT
SCOPE OF THE REPORT
REPORTING FRAMEWORK
REPORTING PRINCIPLES
Materiality
Quantitative
Balance
Consistency
INFORMATION AND FEEDBACK
ESG RESPONSIBILITY MANAGEMENT
ESG GOVERNANCE
STAKEHOLDER ENGAGEMENT
MATERIALITY ASSESSMENT
PROTECTING OUR ENVIRONMENT
ENVIRONMENTAL PRINCIPLES
EMISSION TREATMENT
Air Emission Control
GHG Emission Control
WASTE MANAGEMENT
RESOURCES CONSERVATION
Energy Conservation
Water Conservation
Packaging Materials
RESPONDING TO CLIMATE CHANGE
Governance
Strategy
Risk Management
Metrics and Targets
CARING ABOUT OUR EMPLOYEES
EMPLOYMENT AND WELFARE
HEALTH AND SAFETY
TRAINING AND DEVELOPMENT
OPERATING PRACTICES
SUPPLY CHAIN MANAGEMENT
QUALITY ASSURANCE

INFORMATION AND INTELLECTUAL PROPERTY

RIGHTS PROTECTION
ANTI-CORRUPTION

CONTRIBUTING TO OUR COMMUNITY

KEY PERFORMANCE INDICATORS

APPENDIX 1: CONTENT INDEX OF

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE

EEg2dW
BBEARE
s # E
HEELR
W] R A
BEM
Bt
FM
— 2
Bk R EE
ESGEFERE
ESGE A
&L H
BEEMHG
RIERE
IRIB R A
PERH BE 12
EREKE
i 25 B B Y
REE Y E B
B EIR
EliBE
B4 K
B
fEH RIRE L
==
i
2 2 & HE
E1Z L H 12
BEEE
1B 1R &t F
R 2
oI L B R
& EE
e g B 18
mE RE
B E Ik
EREIRE
R&E)3
BERHE
BRENIEE

fsg— RIR - HERER
BEFARBTES



Environmental, Social and Governance Report
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BOARD STATEMENT

The Board of Directors (the “Board”) of Deson Development
International Holdings Limited (the “Company”) is pleased to
present the Environmental, Social and Governance (“ESG") Report
(the "ESG Report”) for the year ended 31 March 2026.

The Board has overall responsibility for the Group’s ESG strategy,
governance and performance. It is committed to integrating
sustainability into the Group’s business operations and
decision-making processes to create long-term value for
stakeholders. During the year, the Board reviewed and approved
the Group’s ESG policies, monitored material ESG risks and
opportunities (including climate-related issues), and oversaw the
progress of ESG initiatives across our property development,
medical equipment and home security products trading, and hotel
operations.

The Board has delegated day-to-day ESG management to the
dedicated Board Committee while retaining ultimate oversight.
Through regular reviews, stakeholder engagement, and materiality
assessments, the Board ensures that the Group's ESG practices
align with its business strategy, regulatory requirements, and
stakeholder expectations.

The Board confirms that, to the best of its knowledge, this ESG
Report provides a balanced and accurate representation of the
Group’s ESG performance for the reporting period. The Board will
continue to strengthen its ESG governance and work towards
achieving the Group’s sustainability targets.

Approved by the Board of Directors On 26 June 2026
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Environmental, Social and Governance Report

ABOUT THE REPORT

ESG Report comprehensively illustrates the ESG strategy and
commitment of the Group in fulfilling corporate social
responsibility and achieving sustainable development. For further
details about the Group’s corporate governance frameworks and
practices, please refer to the corporate governance report which
has been included as part of the Group’s Annual Report for the
year ended 31 March 2026 (“Annual Report”).

Scope of the Report

The ESG Report focuses primarily on the environmental and social
performance of the Group’s core businesses in Hong Kong and
the People’s Republic of China (the “PRC"), including (i) the
property development and investment; (ii) the trading of medical
equipment and home security and automation products; and (iii)
the operation of hotels. The ESG Report covers the period from
1 April 2025 to 31 March 2026 (the “Year”). The disclosure of
environmental Key Performance Indicators (“KPIs”) covered all
office operations and hotel operations of the Group in Hong
Kong and the PRC, unless otherwise specified. The Group is
committed to continuously seeking and developing strategies to
improve its environmental performance and effectively address the
sustainability concerns of its stakeholders. For details on corporate
governance, please refer to the Corporate Governance Report on
pages 65 to 101 of Annual Report.

Reporting Framework

The ESG Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code (“ESG
Code”) contained in Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange” or “HKEX") and has complied with
the mandatory disclosure requirements and the “comply or
explain” provisions of the ESG Code.

HEERBEEEARAE RE 1

EoHERERRS

EBARE

ESGHRE2HE M AEBRERTEELEE
EREIRAIFE R A EAESG RS KA o
BRAAEECEERAERNEEMNTE L4

BH F2HLERBEE_ZT - F=A
S+—BLEFENFR(IFER) ANGEE
/D#&¢°
& # E

ESGHREFEEFTRALEERLEBRERE
RpZEAREME((HE])MREREE R
B BIEO)OESEERSE  (VEEEERG
MREBEREZRABCESR  Ki)bE/EEIE -
ESGREREE _ZE-_AFMNA—HE=Z
REZAZTBIE(XREE]) BHE - K
BEHRPIN RIEBREIEZ ((BREX
%ﬁnﬁ%%E$E@W% ERPBEAHA
BB NOBEEIE - AEER IR TE SR
ﬂmﬁ%%%%ﬁﬁﬁﬁﬁﬁm%ﬁ i
BEABAERNUEBEREZDEEAFELEN
EE - BERAREARHMARE  B2HFER
FESEI0T B EERRE -

REER
ESGHRENRIEBFBMAEIZAERAE ([ B
X)) EH LR RN SRC2PECGRIR - #
g hERARETRESGFR ) RS - I
EETESGTRIZ RHR TR E M T E T
FREE] RS -



Environmental, Social and Governance Report
RE - HERERRS

Reporting Principles

The ESG Report adheres to the ESG Reporting Principles set out
in the ESG Code, including materiality, quantitative, balance and
consistency. Details are illustrated as follows:

Materiality

The content of the Report is determined through the stakeholder
engagement and materiality assessment process, which includes
identifying ESG-related issues, collecting and reviewing the
management and stakeholders’ opinions, assessing the relevance
and materiality of the issues, and preparing and validating the
information reported. The Report has covered the key issues that
are concerned by different stakeholders.

Quantitative

The disclosure of ESG KPIs in the ESG Report is supported by
quantitative data and measurable standards. All applicable
statistics, calculation tools, methodologies, reference materials and
sources of conversion factor used are disclosed when presenting
the emission data.

Balance

The ESG Report is designed to offer a comprehensive and
balanced perspective through the disclosure of information across
all material ESG dimensions. It not only showcases the Group's
positive accomplishments but also transparently addresses areas
needing enhancement.

Consistency

In order to enhance and maintain meaningful comparability of
ESG performances between years, the Group has strived and will
continue to adopt consistent reporting and calculation
methodologies as far as reasonably practicable. For any changes
in methodologies or relevant KPIs used, the Group has presented
and explained in detail in the corresponding sections.

Information and Feedback

Your opinions on the Group’s ESG Report and sustainability
performance are highly valued. Should you have any queries,
comments or suggestions, please contact us at
deson@deson.com.
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Environmental, Social and Governance Report

ESG RESPONSIBILITY MANAGEMENT

ESG Governance

The Group places paramount importance on robust ESG
governance as a cornerstone for sustainable enterprise growth. To
this end, the Board maintains clearly delineated duties to
supervise the execution of all ESG-related matters. Central to its
mandate is the formulation of both short-term and long-term ESG
strategies, coupled with the continuous monitoring and review of
policy implementation, all aimed at strengthening the Group’s
ESG framework and mitigating associated risks. The Board has
duly delegated authority to ensure the implementation of
sustainable development measures and adherence to relevant laws
and regulations.

To foster cohesive collaboration and alignment across the
organisation, the Board has established dedicated communication
channels among internal business divisions, actively monitoring
their efficacy to ensure seamless operations. Furthermore, regular
Board meetings are convened to deliberate on the latest
international ESG trends and developments. The Board also
undertakes a thorough review of the ESG Report content,
ensuring a comprehensive understanding of the Group’s annual
ESG highlights and risk landscape.

Recognising the significance of stakeholder input, the Board
prioritises ESG issues through structured engagement. Having
developed specific channels to facilitate effective two-way
the Board commissioned third-party ESG
consultants to conduct a materiality assessment via internal
stakeholder surveys. Issues identified as likely to influence both
stakeholders and the business are classified as material, with the
Board making informed decisions based on these findings. These
engagement channels are subject to regular review to keep pace
with evolving stakeholder expectations.
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In its commitment to continuous improvement, the Board actively
seeks opportunities to enhance the Group’s ESG performance. It
establishes and reviews goals anchored in the identified material
issues, ensuring stakeholders are informed of annual achievements
and that progress towards targets is meticulously tracked through
the ESG Report.

To further drive ESG excellence, the Group has established a
dedicated committee of the Board of Directors (the “Board
Committee”). Empowered with full authority, this Committee is
tasked with developing strategic ESG plans and implementing
related policies, thereby deepening the Board’s engagement. It
actively monitors ESG performance developments and takes
necessary actions to ensure the Group not only complies with
mandatory disclosure requirements but also strives for ongoing
ESG performance enhancement.

Stakeholder Engagement

The Group places strong emphasis on cultivating
relationships and ensuring transparent communication with its
stakeholders. Throughout the reporting period, we have
proactively fostered engagement through a diverse range of
channels. This inclusive strategy not only enables the Group to
critically evaluate our current environmental and social
management practices but also serves to reinforce our
sustainability strategies in anticipation of future growth. To
deepen our understanding of stakeholder expectations concerning
ESG performance, we have established multifaceted
communication platforms. These mechanisms are designed to
facilitate the prompt resolution of concerns and the delivery of
timely, constructive feedback.

robust
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Stakeholders Expectations and Requirements Means of Communication and Response

FE HAEE R E R BEREOERR

Government and o Compliance with national policies, o Regular submission of reports
Regulators laws and regulations EHRR S

BNREEKE BTFERBE  ARERER . Regular meetings with regulators

Shareholders

S

Business Partners

REBRRBH

Customers

'R

Tax payment in full and on time

R R B
Safe construction projects
ZEREEER

Returns

e 55 [B1 37

Operational compliance
BREE

Growth in corporate value
PEEERT

Information transparency and
effective communication
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Operation with integrity
EEE

Fair competition
AR e

Performance of contracts
HOERBR

Mutual benefits
EEEH

Quality products and services
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Health and safety
fREERE

Performance of contracts
LB

Operation with integrity
MIELE

EHEEEREE®
Examination and inspection

EERRR

General meetings

PN

Announcements, annual reports and
circulars
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Email, telephone communication and
company Website

B BEBBRARMI

Business communication
X%E R
Engagement and cooperation

S EMEE

Customer service centre and hotlines
BRSO MELE

Customer feedback surveys
EPREFAE

Customer communication meetings
ERBEREE

Social media platforms
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Stakeholders Expectations and Requirements Means of Communication and Response
FHE HEEER BEREOESX
Environmental o Energy conservation and emission o Encouraging and sponsoring
Regulatory reduction employees to participate in
Authorities YRz environmental-related charity events
RIEEEHE SEUEE T2ERBAEBN A m
EE
Employees o Protection of rights and interests o Employee mailbox
3= MRS BT/
o Occupational health and safety o Training and workshops
BRERERS AR T EYy
o Remunerations and benefits o Employee activities
AR A BEIEH
o Career development
EEER
o Care for employees
BIZET
Communities and the Improvement in the community o Company website
Public environment NGIE R
HEEAR EITRIRIR . Announcements, annual reports and
o Participation in charity circulars
CNIYN = NE S FRANBE K
o Information transparency o Interview with media
B AFER BHEE
o Social media platforms
HRZFEE
o Participation in and provision of

sponsorship for charity events
2EREPHREEE
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Materiality Assessment

Beyond the established channels for collecting stakeholder
feedback, the Group has deepened its understanding of various
ESG issues through diverse engagement methods, including the
consolidation of management perspectives via structured
guestionnaires. Following a prudent analysis of the gathered data,
the findings were closely integrated with industry materiality maps
provided by authoritative external bodies such as MSCI and SASB,
while also incorporating professional insights from third-party
experts. This comprehensive approach not only clearly reflects
stakeholder priorities but also precisely identifies ESG issues that
align closely with the Group’s business strategy, ensuring that
priority matters address both external expectations and actual
operational needs.

BE -#H#E8REBBE

BEEMFM

BRERUNEHEERKREREN  AEE
BRZTLLEFNFCE SEESGRENE
7 BRAEEITHEEEEREEHY - K&
REDWETSERE - 5 H B4 g o 3B
1 BIMSCIR SASBIRHEMITHXEZHEEE
BELE UTHAFE=ZFEREEZR - L
BFETEEMRBISHEBRTED - T
BEFA BN EEERRESEREHESG
EE MRELSEBRBEIIBEL IR

A e v o i
BEBERER -

Aspects Material Issues
Cof EERRHE
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o Responding to Climate Change
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Labour Practices o Employment Compliance
BITER BRER
o Remuneration and Benefits
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o Working Hours and Rest Periods
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o Diversity and Equal Opportunity
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o Occupational Health and Safety
BERERELRE
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PROTECTING OUR ENVIRONMENT

Environmental Principles

The Group places paramount importance on mitigating
environmental impact and is steadfast in integrating corporate
social responsibility into our core business operations. To ensure
rigorous environmental compliance within our property
development projects, we enforce strict adherence to all
applicable laws and regulations among our contractors. This
includes, but is not limited to, the Atmospheric Pollution
Prevention and Control Law of the PRC, the Water Pollution
Prevention and Control Law of the PRC, and the Law of the PRC
on Prevention and Control of Environmental Pollution by Solid
Waste.

Beyond statutory requirements, contractors must strictly observe
internal and regulatory frameworks, such as the Safety Production
Management System and the Construction Personnel Safety
Education Manual, which mandate specific green construction
practices. Key measures include:

Pollution Prevention Site Management
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Hazard Control
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Strict prohibition on the Construction vehicles must undergo Comprehensive management of

indiscriminate discharge of
wastewater, exhaust gas, waste
residue, and household refuse.

BB RN BER - EER

thorough cleaning before leaving
the site to minimise urban
pollution.

BB TIRENSR  ELE

dust, exhaust emissions, solid
waste, and noise levels throughout
the construction process.
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The Group continuously reviews management systems and on-site
hygiene performance to effectively control and minimise
operational environmental impacts. Regarding our hotel
operations, in addition to full legal compliance, we have secured
all necessary government approvals, including the Food Operation
License, Hygiene License, and Special Trade Permit. Notably, one
of our hotels in Kaifeng, the PRC, has achieved the “Level One
Certification” under the InterContinental Hotels Group Green
Engage™ system, awarded by the IHG Corporate Responsibility
Team. This accolade underscores our commitment to sustainable
practices and environmental stewardship. We remain dedicated to
setting ambitious targets to further reduce our environmental
footprint.

During the Year, the Group was not aware of any
non-compliance with environment-related laws and regulations.
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Emission Treatment

Air Emission Control

The Group is steadfast in its commitment to the effective
management and control of air emissions arising from our
operations. Recognising that vehicle usage constitutes the primary
source of air pollutants, we have prioritised the reduction of
emissions from our corporate fleet. To achieve this, we have
implemented a series of targeted measures:

Fleet Maintenance Anti-ldling Policy
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Electrification
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We mandate regular inspections
and maintenance to ensure all
vehicles operate at optimal
efficiency, thereby minimising
exhaust emissions.

WHATHETERRS MRE -
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A strict policy is enforced to
prohibit engine idling. Drivers are
required to switch off engines
during loading or waiting periods
to prevent unnecessary emissions.
BRI - WA TR
TR HE S F & B /AR B

We have replaced one of our fleet
with electric vehicles (EVs)
compared to the previous vyear,
underscoring our dedication to
reducing greenhouse gas
emissions.
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Furthermore, the Group acknowledges that dust generation at
construction sites is an inherent operational risk that can
adversely affect the surrounding environment, community, and
worker health. Consequently, we impose stringent requirements
on contractors to comply with all relevant regulations to mitigate
air quality impacts. A key measure includes the mandatory
installation of mesh safety nets across construction sites to
contain fugitive dust. Through these comprehensive practices, the
Group remains committed to minimising air pollutants and
fostering environmentally responsible operations across both our
construction and hotel segments.
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GHG Emission Control

Driven by a commitment to fostering a low-carbon workplace
culture, the Group actively pursues the reduction of GHG
emissions. Throughout the Year, we implemented strategic
measures to regulate energy consumption, aligning with our
corporate objective to lower GHG output. Our management
scope extends beyond direct emissions from vehicle fuels and
stationary combustion to encompass indirect emissions arising
from purchased electricity, paper disposal, water and sewage
treatment, and business air travel. To mitigate these impacts, we
encourage the workforce to utilise public transit or engage in
ride-sharing, while substituting non-essential business trips with
video conferencing. Where travel is indispensable, preference is
given to direct flights to avoid the excess emissions associated
with connecting itineraries. Complementing these operational
adjustments, employees are encouraged to cultivate greenery
within office premises to help offset carbon footprints.
Furthermore, the Group utilises natural gas-powered equipment
to curb air pollutants; notably, the Group’s hotel has secured the
Registration for Pollution Discharge for Fixed Pollution Sources
from the Environmental Protection Bureau of Kaifeng City for its
natural gas equipment expansion, underscoring our adherence to
environmental compliance.

Waste Management

The Group exercises rigorous management over waste generated
from office operations, strictly categorising it into non-hazardous
general refuse and hazardous waste, which primarily comprises
waste toner cartridges, light tubes, and bulbs. To drive waste
reduction at the source, we focus on heightening employee
awareness and prioritising the procurement of recyclable or
reusable products. As part of our standard practice, recyclable
materials are systematically sorted and transferred to recycling
companies. We actively encourage staff to reuse office supplies
— such as stationery, envelopes, and folders — and to opt for
green alternatives like rechargeable batteries and recyclable toner
cartridges over disposable items, thereby significantly minimising
material wastage. Furthermore, eco-friendly reminders are
displayed throughout our offices to promote the use of reusable
dishware and cutlery, reducing reliance on single-use plastics.
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In our hotel management sector, the Group places a strong
emphasis on the conservation of consumables. We have
appointed dedicated personnel to oversee consumables control
and convene regular meetings to evaluate the suitability of room
amenities. Our objective is to curb consumption and promote the
recycling and reuse of guest supplies without compromising
service quality or customer satisfaction. Through random
inspections of usage and regular cost accounting meetings, we
effectively monitor expenses to prevent wastage. Complementing
these measures, we provide regular training to instil a cost-saving
mindset among our staff, emphasising the importance of avoiding
practices. This approach allows us to promote
sustainable consumption and cost efficiency while ensuring a
positive guest experience. Regarding site operations, contractors
are mandated to handle various waste types in strict compliance
with applicable laws and regulations. For instance, both
construction and daily operation waste must be sorted prior to
storage in semi-sealed garbage stations and cleared regularly. To
further mitigate waste at the source, contractors are encouraged
to maximise the reuse of materials wherever feasible.

wasteful

Resources Conservation

The Group is dedicated to advancing sustainable development by
implementing a range of initiatives designed to curb resource
consumption and heighten environmental awareness among our
workforce, thereby fostering active participation in conservation
efforts. Our key operational resource consumption centres on
paper, energy, and water. To mitigate paper usage, we
encourage staff to leverage electronic alternatives and adopt
double-sided printing wherever feasible to minimise
photocopying. Furthermore, the Group has deployed a “pull
printing” system, which ensures documents are printed only upon
staff authentication at the device, effectively curbing paper
wastage. Additionally, waste paper collection bins are strategically
placed throughout the office to segregate non-reusable paper for
subsequent recycling.

Energy Conservation

Energy-saving measures include selecting energy-efficient printer
models and encouraging employees to turn off lighting and air
conditioning when not in use to avoid energy wastage and
reduce carbon emissions. Lighting systems in the offices are
designed with dedicated light switches for different areas, and
regular maintenance and cleaning are conducted to ensure high
efficiency of lighting. Additionally, the Group allows employees to
wear casual clothes in the office to reduce the need for air
conditioning.
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During the Year, our hotel has taken progressive steps to
enhance its environmental performance and hence secured
relevant certification endorsements. In the hotel operation, the
Group has implemented advanced management systems to
achieve better energy efficiency. In the Group’s hotel operation
business, environmentally friendly practices among employees and
guests are actively promoted through energy-saving initiatives. We
set energy goals for the hotel and summarised a list of energy
conservation measures, providing energy-saving training for
employees, and incorporating energy conservation and emission
reduction into employee performance evaluations. Additionally,
energy-saving tips and reminders, such as turning off electronics
when not in use and adjusting the air-conditioners to the optimal
temperature for thermal comfort, are posted in the hotel lobbies
and the guestrooms to reduce energy consumption as well as
GHG emissions. Multi-zone lighting controls with automatic
induction devices have been installed to meet real-time demand
and reduce unnecessary lighting. LED lights are used extensively in
guest rooms, lobbies and corridors to enhance operational
efficiency and save energy in the Group’s hotel. The management
system also considers water chillers and air conditioning,
connected with a hotel equipment start-up schedule.
Comprehensive implementation plans have been developed for
each piece of equipment, and staff members are assigned to
ensure the system’s smooth operation. Regular inspections and
maintenance are conducted on valves and pipes to prevent the
leakage of natural gas and water. Energy control and
consumption reduction have been included in the appraisal
assessment for hotel staff in Kaifeng, the PRC, to encourage
environmentally friendly behaviour.

Water Conservation

The Group's water consumption primarily stems from office
operations, site activities, and hotel services. In offices, domestic
wastewater is treated and discharged directly into the municipal
drainage system. Water conservation measures include adjusting
tap water pressure to practical levels and reminding staff to
ensure faucets are tightly closed after use. The Group remains
committed to enhancing water efficiency to responsibly manage
resources and meet established targets.
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For site operations, contractors are required by law to implement
proper wastewater treatment to mitigate adverse impacts on
water quality. For instance, construction site wastewater is
collected in on-site sedimentation wells, where solids settle before
discharge into the city sewage system thereby preventing sand
and large particles from clogging drains. The Group also conducts
regular sectional inspections for pipe leaks and performs
maintenance to avoid water wastage.

In hotel operations, the Group recognises that wastewater arises
from kitchen activities and food waste. To minimise
environmental impacts on water sources, on-site kitchen
wastewater pre-treatment facilities are installed to filter sewage

before municipal discharge. Additionally, the “Linen Reuse
Program” encourages guests to participate in resource
conservation: bed linens are changed only upon request,

significantly reducing water consumption for laundry while
maintaining service standards.

During the Year, the Group did not encounter any issues in
sourcing water fit for purpose.

Packaging Materials

Due to the nature of the Group’s property development and
investment business and hotel operations, no packaging materials
are used during our operations. For the trading of medical
equipment and home security and automation products business,
suppliers generally use recyclable carton boxes for packaging,
minimising additional usage of packaging materials.

Responding to Climate Change

Climate change has become a significant challenge facing the
world today. The Group pays close attention to the various
impacts arising from climate change and has fully integrated
climate-related considerations into the Group’s strategic planning.
Commencing from this ESG Report, the Group will disclose
climate-related information based on the four-pillar framework of
“Governance, Strategy, Risk Management, and Metrics & Targets”
in accordance with the relevant requirements of Appendix C2 of
the Listing Rules.
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Governance

The Group has fully integrated climate-related risks and
opportunities into its governance structure at all levels. As the
highest management body, the Board is responsible for guiding
the development of sustainable development policies and
strategies, tracking sustainable development goals and progress
toward achieving them, and fully fulfilling deliberation,
decision-making, management, and supervision responsibilities on
related matters. To ensure climate-related issues are properly
managed, the Board includes them in the agenda of regular
meetings for deliberation at least once a year. These meetings
focus on discussing the climate-related risks and opportunities
facing the Group and assessing whether management has
implemented effective measures to mitigate the impacts of
climate change. Meanwhile, the Board annually reviews and
monitors the progress of climate targets and revises relevant
strategies as appropriate to ensure execution direction remains
consistent with the Group’s strategy. Furthermore, in overseeing
the Group’s strategy, major transaction decisions, risk
management procedures, and related policies, the Board
proactively conducts assessments incorporating identified
climate-related risks and opportunities and considers trade-off
factors related to such risks and opportunities.

To ensure the Board possesses the expertise required to fulfill its
oversight role, the Group actively supports directors in enhancing
their knowledge reserves and competencies in climate-related
fields. Specific measures include providing professional learning
resources, organising specialised internal training sessions, and
assisting directors in participating in climate-related training and
seminars organised by external professional institutions. These
efforts continuously enhance the Board'’s ability to assess climate
risks and opportunities and enable it to stay abreast of the latest
development trends in climate risks and opportunities.

Building on the Board's strategic oversight, it has delegated
day-to-day climate governance responsibilities to the Board
Committee. The Board Committee’s core responsibilities include
formulating sustainable development policies and strategies and
reporting on the progress of climate-related assessment work,
thereby enhancing the Group’s climate resilience. All control
requirements and implementation processes have been fully
integrated into the relevant policies of various business
departments of the Group, enabling the Group to proactively
identify potential climate-related risks and opportunities, make
data-driven decisions, and promote the implementation of
concrete and actionable climate action plans.
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Strategy

The Group is committed to enhancing its business resilience
against climate change. To this end, we have refined our risk
assessment processes to analyse the potential impacts of climate
change on our operations and value chain, thereby evaluating
and formulating optimal response measures. To advance these
initiatives and address the limitations of previous risk assessment
processes in identifying long-term climate impacts, the Group
conducted its first comprehensive climate scenario analysis in the
Year. This analysis covered physical risks, transition risks, and
opportunities, with detailed identification and assessment
performed for each category.

o Physical Risks: Risks associated with the physical impacts of
climate change, which may be driven by event-related
hazards (acute risks) or by longer-term shifts in climate
patterns (chronic risks).

o Transition Risks: Risks related to the transition to a
low-carbon economy, which may involve changes in policy,
legal, technological and market aspects to meet climate
change-related mitigation and adaptation needs.

To comprehensively analyse climate-related risks and opportunities
that may arise during business development, the Group
considered factors such as global temperature rise pathways,
shifts in climate policies, and the time horizons of impacts.
Accordingly, the Group selected scenario assumption models and
relevant parameters from the Intergovernmental Panel on Climate
Change (IPCC) Sixth Assessment Report (AR6) and the fifth phase
of public reports by the Network for Greening the Financial
System (NGFS). The selected climate-related scenarios align with
the nature of the Group’s industry and strategic objectives, as
well as with China’s “Dual Carbon” strategy and the Hong Kong
SAR Government’s target of achieving carbon neutrality before
2050. Furthermore, the Group anticipates that climate-related
risks and opportunities will have significant impacts over the
short, medium, and long term, covering periods up to 2030,
2040, and 2050, respectively. These time horizons are determined
based on the Group’s operational budgeting and business
planning cycles.
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RE -HERE

B E

In this scenario analysis, the Group assumed that emission FHEARXBEEDHF @ KEBREZLREKE

reduction-related policies and reporting scopes would remain FZZEREEER  RPRBRE MRS
unchanged throughout the time horizon of potential risk impacts.  BE¥ 48 - TR RANER 2 TIEHE
The table below presents the climate-related scenario models EEIESER  BWEEREMESHRRERS -
selected for this analysis, covering both low-emission and #HUE2HE THBRBEECEHAEE L SEY

high-emission scenarios,

to provide a more comprehensive £ o

understanding of the various impacts of climate change on the

Group.

Scope

EE

Scenario Used

RANRRD MRE
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Same as the reporting boundary, which covers business operations encompassing the
property development and investment; trading in medical equipment; home security
and automation products; and hotel operations.

HREHE B BEAEENRLER  BEVEEELKRE EEEERH X
BRZEBEBCEMMEEZE -

IPCC for physical risks analysis:
ERERER ST ERAIPCCERIESR :

. SSP 1-2.6: Global warming reaches 2.0°C. Governments’ social, economic and
clean energy transitions align with historical trends. Stringent policies amplify
transition risks for enterprises, while physical risks remain notable.
HEHSEBERRIC(SSP)1-2.615F% - 2HFHABEERRX2.0E - FEBAFNLE -
RBERBREREIERER P B RET B - BROBRG B GREHNE
AEk  MERBRRDERREZEKT -

o SSP 5-8.5: Global warming exceeds 4°C. Delayed government climate action,
stalled emission reduction/adaptation and insufficient policies drive extreme
climate impacts, increasing enterprises’ immediate and long-term physical risks.
HEZH FEEIRIL(SSP)S-8.515F - 2IRFHRIEEBRETIE - FRBFRIETT
BER RMPREERIEBARE REBRITFEDNRE @ &&3| 8 & imRIRY
2 FrEEGROCHERPERBRRHABR LA -

NGFS for transition risks analysis:
A E B D AT ER FANGFSIBRESR ¢

o Net Zero 2050: Early adoption of stringent climate policies. By reducing energy
demand and advancing low-carbon technologies, it aims to limit global warming
to well below 1.5°C and achieve global net-zero carbon dioxide emissions
around 2050.

2050 F THMIFH KB NPHETHREBRIEREER - BBERERRTR - EREHK
BMESEE - hEFBE2HRREEZEGIERKISENUR - WHR2050FpERE
R-BUEBOFTHRER -

° Current Policies: Only currently implemented climate policies remain in place,
leading to continued growth in GHG emissions. Global warming is projected to
exceed 3°C, resulting in severe physical risks.

BITHEIBE  ERFBAACERNRIRBEE  SBURERBHMSELER - &
FER - RRTABEHBERK3IE sl EREBRER -
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The Group recognises that integrating both quantitative and
qualitative analysis would deliver a more comprehensive
assessment of climate-related risks and opportunities. However,
the Group cannot reliably compile various cross-industry metrics
for these climate issues in a reasonable and cost-effective
manner, as relevant operational data is fragmented across
business units and industry-accepted measurement methodologies
for such metrics remain highly uncertain. Besides, the Group's
climate-related actions are gradually fully embedded within
day-to-day business operations, with no separately identifiable
funds earmarked specifically for addressing climate-related risks
and opportunities. This operational integration further prevents
the Group from providing quantitative data on the current and
anticipated financial effects of these climate initiatives.

Nevertheless, the Group has identified the core financial effects of
key climate risks and opportunities and provided detailed
qualitative disclosures in the tables below. We are also actively
enhancing internal data integration systems and
scenario-modelling capabilities to gradually improve the granularity
of quantitative climate disclosures, and commit to promptly
disclosing the quantitative impacts on our financial position,
financial performance, and cash flows should material adjustments
be made to our operational strategy.
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BRR -#HEgRER

The following 6 climate-related risks and opportunities have been
identified from assessment and analysis under the selected
scenarios and time horizons (2030-2050).
assessment results for these risks and opportunities are presented

in the tables below.

B &

Detailed

Materiality Level'

E- %K
RN TR -

qualitative

AT 6ERERBRREEERIEMEES
1% B &5 B (2030-20504F ) N 2 5118 RO 4T
ZERBEEIEB Y AT T EE

Types of Risk EEMER
and Key Affected Short Medium Long Impact on Business & Impact on Financial
Opportunity Area term Term  Term Value Chain Performance
TEZRE
268 Bl gE ySEt] F RE HEKzZE HPBRAZTE
Physical Risks
BEREAR
Acute — The Group's Disruption to warehouse Inventory write-offs and asset
Extreme property, operations and damage to impairment losses arising from
Weather hotel, and stored medical equipment, water damage and
Events medical resulting in impaired inventory deterioration of medical
SRR equipment quality and suspended product equipment and construction
BimAIESH sales dispatching materials
businesses. BESETEH FTHROBER - BEMHEKER
NS0k /E i%xiliﬁ&i %éﬁli“é&'a%f“‘ mEFEE’Jﬁ < WEH e B E AL
BE AR B BREREEYEE BEE-
RIFHERTS
Regional logistics network Higher logistics and
disruption causes delays in transportation expenses due to
product delivery for medical emergency route rerouting,
product trading business, chartered delivery and
failing to meet contractual expedited shipment
shipment schedules for arrangements to mitigate
corporate and institutional delivery delays.
clients. ﬂ#;&ﬁkﬂﬁ’ﬁLﬁE’]%
BREMRBRTHERBRE E%,ﬁ%kﬂiué BRER NI
uﬁ%%fﬁmiuuxﬁkf ??F @(E’]%//iu& Eﬁﬁ %ﬁﬁ
ReemeEXREBEFPNE 1B
ML BREE -

Materiality Definitions:

Light colour: Handled through standard existing processes;
Regular colour: Needs to be monitored consistently;

Dark colour: Require management strategy planning and implementation tracking.
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Temporary suspension of
property construction sites,
hotel daily operations and
regional office facilities due to
extreme weather, disrupting
the Group’s normal business
operation rhythm and service
delivery capabilities
ﬂ_ﬁﬁﬂ_tﬁ ﬁ%%kiﬁl

GBER B EE R RIS
/A?&m Eﬁﬁﬁ'ﬁ ﬂﬁLZN‘EE
B EFHEBEESHR MR
KRS BT ©

VEEMES

RE D EBREMEERZET

Operating revenue loss caused
by delayed property project
completion, suspended hotel
room revenue and forfeited
product sales orders due to
unfulfilled order fulfilment.
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ERREERAEK -

BHREIE

BEC/IRE  FEFEELE

wE BERIE

EIRRMEA B E MR o




Environmental, Social and Governance Report
RE HERERBRS

Materiality Level'

Types of Risk BEEMER

and Key Affected  Short Medium Long Impact on Business & Impact on Financial

Opportunity Area term Term  Term Value Chain Performance
TEZVE

2 B 26 & E vk R ORE BRBEE HUBRRHE

X _

Temperatures  transportation

Increased demand for
temperature-controlled logistics
and storage for heat-sensitive
medical equipment, precision
home security electronic
components and hotel catering
cold-chain ingredients.

HAHBEREB BERER
REFLUHRBAEERSER
MEDRIEYIR R A BHRIEM -

Higher energy consumption for
warehouse cooling systems,
property commercial space air
conditioning and hotel guest
room/public area refrigeration
facilities amid sustained high
temperatures.

RESART BEERANRL
MEBETHZRARBEEE

B/ALEEESRERER
HERERIR LT -
Potential deterioration of

product quality and service
reliability if temperature
controls are compromised:
impaired performance of
medical equipment and
security products, spoilage of
hotel catering ingredients, and
reduced comfort of property
tenants.

ERIERGRM - ATREEE
EmEENMBRBAENER
BEBERBMMREEMIE
BT BEEERRME

g -MEMEFPHFEERE -

HEERBEEEARA

A RE HE

Increased energy costs across
warehouse cold chain
operations, property air
conditioning and hotel
refrigeration systems.

BEERBEE MEEARE
JERS R BEIRAN AR E 7t e

Capital expenditure for
upgrading temperature control
infrastructure: warehouse
constant temperature and
humidity system renovation,
hotel air conditioning and cold
chain facility upgrade, and
property building thermal
insulation improvement.
ARBREERRENE RH
Y BERERRERRGN
EBEERARSERET
BoMERERRIRZEL -

Potential costs associated with
product returns,
compensation, catering losses
and tenant claims due to
temperature-related quality or
service issues.
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Materiality Level'

OO0 @
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regional carbon taxes or
emission trading schemes, plus
tariffs applicable to imported
medical equipment and
electronic security products.

B 43 MBS BE R BT 8L
EE RREABRRER
EFREEmGEAK B2
SRS IR o

Green procurement
requirements imposed by large

customers: multinational
corporate tenants for
properties, public hospital

groups for medical equipment,
and global travel management
companies for hotels, requiring
suppliers to meet ESG and
carbon reduction standards.
RAUEFEBGEREZ
ko MERABER MR
P BERBREHLLE
iEE - BERBHEIRE
RERAR  HEREER
& ESG SRR IR ZE ©

e

Types of Risk BEEMHER
and Key Affected Short Medium Long Impact on Business & Impact on Financial
Opportunity Area term Term  Term Value Chain Performance

TEZRE
2 B 38 7 gE ySEi] F RE HEKZE HPBRAZKE
Transition Risks
A R b

Potential introduction of Potential carbon tax liabilities

from property and hotel
operational emissions, plus
additional tariff costs for
imported medical and security
products.

W OB RS E S E LN E
ERMEE UREDEERERK
R EE im 5 BRI XA HO B A B
NG

Potential loss of business:
reduced property occupancy
rates, forfeited medical
equipment tenders and
declining corporate hotel
bookings if unable to meet
customer green requirements.
BIEEE MK - BREEWR
BEPGBENR  BERWE
EHEETRE  BEKIBRE
KR RBEEREBS I ER D -




Types of Risk
and
Opportunity
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Materiality Level'

EEMER
Short Medium Long
term Term Term
y SRt Al BH

Impact on Business &
Value Chain

HRB2E

Impact on Financial
Performance

HUBRAZHE

Investor and
Capital Market
Preference
Shift
HEERE
T I5 R i
EE

Corporate
financing,
valuation and
brand
reputation
NEIRE -
h1E KL mhg
BE

O0@®

Growing investor demand for
transparent climate-related
disclosures and robust risk
management across the
Group's three core segments:
property development and
investment, medical equipment
and home security &
automation products trading,
and hotel operations.

REEUREEDNEER LR
B BERXBIRRERZLE
HrERES BEZLE=X
ZORR R EA R IR AR R R
krERREEERNT KA

HEE -

Increased scrutiny of
companies with poor climate
performance by institutional
investors, focusing specifically
on the climate resilience of the
Group’s property assets, ESG
standards of its medical and
security product supply chain,

and carbon reduction
performance of its hotel
operations.

BEREEHRERRME
MEEESME - EFHEE
AEBMEEENRIEE
- B R T EmtEE

RIESGIZ 2 « [ & 1 A fix
SRR AR o

HEEREREERRAT

Higher cost of capital and
limited access to green
financing instruments,
including green loans, green
bonds and sustainability-linked
loans for property green
retrofitting, hotel low-carbon
upgrade and green supply
chain construction projects.

BAKA LT - BERGER
ETAENREXR BEAR
W%k BE B IR R R
LigeftEREERBERNGE
ER REBEFRUFEERE

HET -

Additional costs associated
with enhancing climate-related
governance and stakeholder
communication with investors,
analysts and regulators.
sBIbRIRIERGIE R IR E
DA BEERERE
MR AR 7B RE £ RN
PR e
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Types of Risk
and
Opportunity

2, 1% 3 5

Key Affected
Area
TEZVE
& E

Materiality Level'

EEMHER
Short Medium
term Term

y SRt T

Long
Term

&4

Impact on Business &
Value Chain

HRBE-2E

Impact on Financial
Performance

HUBRAZE

Opportunities
Hia
Operational
Energy
Efficiency
Optimisation
BERRK
Y-t

Climate-
Friendly
Product
Development
ERRBEK
ST AV EE o
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The Group's
property,
hotel, and
operation sites
NGk
¥ BIEBA
NREESR

Product
development
and marketing

EmF R
&3

OO0 @

OO0 @

Adoption of renewable energy
sources where feasible,
including hotels, and green
electricity procurement for
warehouse and office
operations.
FERITEE AR A AT E £
B BEREERRRELE
RBGEES -

Improved resource efficiency in
water and waste management:
water-saving retrofits for
properties and hotels,
construction waste recycling for
development projects, and
packaging waste reduction for
medical/security product
trading.

RAKERKENERNE
TR - R % ROB B HETT
BiKEGE ~ RERIAR 1T
BREBEVEW - RBER &
WERE SR> BEREY -

Optimisation of core
operational processes to
reduce product and service
carbon footprints: low-carbon
construction for property
projects, carbon footprint
accounting for medical/security
product supply chains, and
zero-waste operation systems
for hotels.
Bt 2 ERIZ AR EE
m MR B R R U - WEETE R
HITERET - B& RE
/E an B 9 B HE ik B IR A%
B OBERITERLER
%o

Reduced utility costs across
property, hotel and trading
segments, directly improving
the Group's overall operating
margins.

BEME  BEERESHRED
AREERAE  BEERALRS
EELLENEE .

Lower long-term energy price
volatility risk by reducing
reliance on grid electricity
through long-term power
purchase agreements.

%R H EEE KRR
fFERBEREREKSE

LA

a0 o
ZoN

Strengthened customer loyalty
and market competitiveness:
higher retention rates for long-
term corporate tenants,
increased repeat orders from
medical and security product
clients, and stronger brand
preference among eco-
conscious travellers.
HREPAWERTISHRF
7 REGEHPRFERRE
= BEMRETEREFE
BRTBIEM  RREBBIKE
B on KR 1 4 EER T ©
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Mitigation and Response Measures of Risks and Opportunities  [E B ER #3857 1 45 R A B AR 15 50

Assessment Result:

Types of Risks

Mitigation Measures

g ki) ERRIEE
Extreme Weather . Strengthen business continuity management systems
Events BILEBEEEER RS
Bk RIRSH . Enhance facility resilience and disaster preparedness
RAZREY M R ERT R
o Diversify logistics and supply chain routes

Rising Temperatures

BELFH

Policy & Regulation
Tightening
BEERBR

Investor and Capital
Market Preference
Shift

REEREERTSRET
HE

Z UL B S o B 4%

o Optimise temperature control systems across the value chain
BEREGERENRITE RS

o Improve product storage standards and temperature monitoring
TEEMBERERREEE

o Monitor and manage product quality risks proactively

THEAFEREREERR

o Closely track evolving climate-related regulations
2P IR Bt T O B ) SRR AR B A AR

° Integrate compliance requirements into operational processes
BERERKMAEERRE

o Enhance internal capabilities for climate reporting and management

BRI RESRE R EEH AL

o Enhance transparency of climate-related disclosures

RARREBTENERE

o Maintain regular communication with investors on ESG matters
HMESGEERKREERITTHER
o Integrate climate considerations into corporate strategy and decision-making

KRR Z 2N ADEBE FORK

HEEREBEEEARAF RE HERE)

op
Ht
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Types of
Opportunities Response Measures
BEER FE 3t 15 e

Operational Energy .

Systematically identify and implement energy-saving opportunities

Efficiency FEEMEBRNIL L B E RS

Optimisation ° Promote resource conservation and circular economy practices
BERRERAREL HBERDOLBRLBEER

o Raise employee awareness of environmental protection
REEINRRER

Climate-Friendly J Monitor climate-related health trends and market demand

Product EmRIEERTISEE RFK

Development o Communicate the Group’s sustainable initiatives to stakeholders
BRABRREEEMR AAMREETEEREEN T HEERER

While the Group has not yet developed a dedicated
climate-related transition plan, we have already implemented the
aforementioned mitigation and response measures, which are
funded and executed through the Group's internal capital and
existing human resources. The Group has also explicitly identified
the material Scope 3 categories relevant to the Group and
established climate-related targets during the Year to fully
advance its decarbonisation and climate resilience efforts.

During the Year, the Group did not incur any capital expenditure,
financing, or investment specifically dedicated to climate-related
risks and opportunities. In addition, we have implemented the
mitigation and response measures disclosed in the previous
reporting period across all operating locations.

Despite these proactive actions, the Group faces key uncertainties
that may constrain the effective implementation of our future
climate resilience plans. These include the uncertain pace of
global and regional climate policy updates, shifting consumer
demand for sustainable products, the evolving pace and severity
of physical climate change impacts, and the unclear timing and
stringency of future climate-related regulatory requirements
applicable to the Group. Nevertheless, the Group believes we
possess a robust capacity to adjust and adapt our strategy and
business model to address climate change across the short,
medium, and long term. This adaptive capacity is embedded in
the Group’s ongoing strategic planning and operational
management, enabling timely adjustments to business priorities,
operational processes, and value chain collaboration in response
to evolving climate risks, regulatory changes, and market
dynamics.
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Going forward, the Group will regularly monitor climate-related
risks and opportunities, evaluate the effectiveness of mitigation
measures, adjust strategies based on operational performance,
and track the progress of all climate-related target achievements
through daily monitoring. The Group will adjust climate-related
targets in a timely manner based on operational performance and
external climate trends to ensure the targets are both feasible and
ambitious. We will also optimise mitigation and response
measures as needed, aligned with target progress and the results
of effectiveness evaluations. These clear goals will guide the
orderly advancement of all climate response initiatives, effectively
support the Group in meeting its established climate-related
targets, and further strengthen the Group’s adaptive resilience to
climate change challenges.

Risk Management

The Group has integrated the processes for identifying, assessing,
prioritising, and managing climate-related risks and opportunities
into the overall risk management framework and system to
embed climate risk management into day-to-day operations. We
also ensure that the Group effectively addresses the challenges
posed by climate change. This integration aligns with our existing
risk management structure and no significant changes were made
to our risk management process during the Year.

HEEREREERRAE  RE -
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BRR -#HEgRER

B &

Throughout the processes, the Group considers parameters such  fE:Zif2h  NEBEE T EEME MIBR -
as asset location and type, historical exposure to extreme weather 1R A&E 2 FEF BBEIE NI LERERER
and energy consumption patterns. Climate data from the publicly S22 - KfHEA THRKELAHBEIREZR
available scenario sources, as well as internal data. Below are the REUE - AR ANEBEBIBEEITHIT - LN AR
summary of the climate risk and opportunity management process (£ EFIEREKR B BERREZHME

of the Group:

1. Identification

Ee¥l

2. Evaluation

B

3. Prioritisation

BRERF

4. Monitoring

oo 2R
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The Group conducts climate-related scenario analysis by researching climate change
trends, domestic and international industry developments, and technological changes,
while performing peer benchmarking and considering stakeholder feedback alongside
our own operational status and business characteristics. Through these studies,
benchmarking, and analyses, we comprehensively and objectively grasp the potential
climate-related risks and opportunities facing our core businesses and operational
locations, ensuring that the list of risks and opportunities covers all key stages of the
entire business process.
BRAMREREBE  HAIMTEERR  RIMBLEER  ETREHEHER  HHEE
Eu THEEBHFEERNNERKEE FRRKEBESRON - BRI EMRT  HiIZHE
DT ITVE 2EETHERERNEEOZOERLE S B RO E £ R IRE R EEE - 5
REfRE R EEEEEREEBEEBRENS EFRLRE

The Group conducts a comprehensive assessment to analyse the potential impacts of
climate-related risks and opportunities on our business model, value chain, and financial
performance, as well as the likelihood and magnitude of these risks and opportunities.
REBEETRZEMNE  STRGEFARREESHEBRER BEERVBERRNELR
TE O URELRAREKBNEEATRERTERE -

Based on the assessment results of climate-related risks and opportunities, the Group
prioritises the identified items according to their likelihood of occurrence and impact
magnitude. This prioritisation process is aligned with the Group’s overall risk
management framework and business objectives.

BEREEERRE#ENTHER  AEEREBEEBELEFRUERTERE  HEHH
HEETERYF - WELASFREREAEEEBRAREEBERREBEERE B -

The Group’s management regularly evaluates and monitors the identified climate-related
risks and opportunities, as well as the effectiveness of corresponding mitigation and
response measures. Furthermore, management regularly reports to the Board of
Directors on the identification, assessment, and management outcomes of climate-
related risks and opportunities. This strengthens the Board’'s oversight of risk and
opportunity management, ensuring that risk response measures and opportunity capture
initiatives are effectively implemented.

REBEIEE S F BT B % 2 BB 2 5 Mk 18 BE e B i 58 - DA Ko AE FEORL 4% B JE 1 1
2B - R EREeTHRNESSERRIGEBERRE®S 2 ZR - A HRER
R NUEREEFTSHRREKBEERE ZEE - REREYEE ML BHBIEREY

BEM -
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Metrics and Targets

The Group has designated enhancing climate resilience and
implementing a sustainable operating model as core strategic
priorities, consistently striving to ensure that our sustainability
goals and related action plans align with global sustainability
standards. The Group prioritises benchmarking against China’s
“Dual Carbon” strategy and the Hong Kong region’s carbon
peaking and carbon neutrality targets, which also serve as crucial
support for China’s fulfilment of its obligations under the Paris
Agreement.

To align with the aforementioned climate frameworks, the Group
continuously drives decarbonisation by optimising operational
processes and has established emission reduction and
management targets that match the requirements of these
frameworks. Although these targets have not yet been verified by
an independent third party nor formulated using industry
decarbonisation pathway methodologies, the Board of Directors
will annually monitor progress and performance against these
targets and assess whether revisions are necessary. Furthermore,
the Board will continuously refine the mechanisms for target
setting, assessment, and verification to ensure the transparency
and credibility of the Group’s decarbonisation actions. To
translate these targets into tangible emission reduction outcomes,
the Group focuses on achieving substantive decarbonisation
through energy efficiency improvements and operational process
optimisation.

At this stage, the Group has no plans to use carbon credits for
emission offsetting; however, it will closely monitor developments
in the carbon credit market and related policies. This will enable
the Group to leverage such tools as supplementary support for
achieving its long-term carbon neutrality goals at the appropriate
time.
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Carbon Reduction Targets for the Group’s Operation Sites: NEEE SO EEE &

Category of Target Strategic Goals Target

B & &5 KRR HIEMH B R

GHG Emission To promote a low-carbon lifestyle Reduce Scope 1 and 2 GHG
=R BB in the workplace emission intensity by 3% by

RIS AR ERRERT A

Provide training on energy
conservation and emission
reduction

He (&R BE R R 1 3

Energy and Water Management Enhance employees’ awareness

IR KoK A towards energy and water
conservation in the workplace
RIS RITE B HE K IR K&
FRKE B B

Purchases equipment with energy
efficiency labels
BEMARITENES

Waste Management Enhance employees’ awareness
FEEYEIR towards waste reduction at source
R IAES PRI E 8 $REERER

=N

Encourage the procurement of
recyclable or reusable products in
the workplace

B ERIE AT B i s AT E A M E
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2029/30, with a baseline of
2023/24
LA2023/24F tE B EEF - R
2029/30F g = BB 3% EE 1 &
WE2HBGEAE B Z

Reduce total energy and water
consumption intensity by 3% by
2029/30, with a baseline of
2023/24
2023245 1 REEF - R
2029/30 5 g 2 F Rl 1 3% A E A
KEE B AR

Reduce waste intensity by 3% by
2029/30, with a baseline of
2023/24
IA2023/24FtEREEF - R
2029/30F REEFIR 3% BEEWE
ERERERZR
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During the Year, the Group conducted a GHG identification,
assessment, and inventory activities to effectively manage our
GHG emissions. These activities covered the Group's properties
and hotels located in Chinese mainland, with our Scope 1 and
Scope 2 emissions accounting completed in accordance with the
requirements of the “Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004)”. Besides, the Group
completed a preliminary mapping of our Scope 3 emissions
sources with reference to the "“Greenhouse Gas Protocol
Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011)". After taking into account our core operations,
the estimated scale of emissions, data availability, and peer
research, the following categories are included in our Scope 3
calculation:

o Category 1: Purchased service
o Category 5: Waste Generated in Operations
° Category 6: Business Travel

During the Year, the summary of GHG emissions of the Group is
illustrated referred to KEY PERFORMANCE INDICATORS.

Aligned with the Group’s key strategic focus on optimising core
business performance and creating long-term value and consistent
with our current risk management approach. The Group has not
yet incorporated internal carbon pricing (ICP) mechanisms or
integrated climate-related factors into our remuneration policy or
governance frameworks. This is primarily because these elements
have not demonstrated direct and material relevance to our
industry, current operational priorities or financial decision-making
needs. The Group will continue to monitor advancements in
climate-related indicators, industry best practices and ICP
applications and will proactively assess the feasibility of
integrating these elements into our governance frameworks and
remuneration policies when conditions mature.
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CARING ABOUT OUR EMPLOYEES

Employment and Welfare

Recognising our workforce as indispensable assets to the Group’s
success, we place paramount importance on their well-being and
rights. We are fully committed to safeguarding these interests in
strict accordance with applicable legislation, including the
Employment Ordinance (Cap. 57 of the Laws of Hong Kong), the
Employees’ Compensation Ordinance (Cap. 282 of the Laws of
Hong Kong), the Labour Law of the PRC, and the Labour
Contract Law of the PRC. Our recruitment framework is built
upon fair and transparent practices tailored to departmental
requirements, ensuring equal employment opportunities regardless
of nationality, gender, age, race, religious belief, or disability. To
prevent child labour, we rigorously comply with the Employment
of Children Regulations (Cap. 57B of the Laws of Hong Kong)
and the Provisions on the Prohibition of Using Child Labour of
the PRC, conducting thorough verification of identification
documents. Furthermore, employment contracts clearly delineate
duties and responsibilities to preclude forced labour, while
working hours and rest periods strictly adhere to statutory
standards. During the Year, no instances of child or forced labour
were identified; however, should any such incidents arise, the
Group will promptly investigate and take appropriate disciplinary
action, up to and including dismissal.

Upon joining, employees receive competitive remuneration
packages that are regularly reviewed and adjusted based on
individual performance, corporate conditions, and market
practices. Outstanding performers are offered promotion
opportunities to foster long-term career development within the
Group. Beyond compensation, we prioritise work-life balance and
holistic well-being through a comprehensive benefits framework.
Employees are entitled to annual leave, wedding leave,
compassionate leave, maternity leave, paternity leave, and
statutory holidays. For our Hong Kong staff, this includes
employee compensation, medical, and personal accident
insurance, alongside mandatory contributions to MPF Schemes and
Occupational Retirement Schemes. Meanwhile, PRC employees are
provided with the statutory “Five Social Insurances and One
Housing Fund”. To cultivate a strong sense of belonging, the
Group organised various leisure activities during the reporting
period, such as Winter Solstice and Christmas lunches. In the
event of resignation, all outstanding wages are settled in full
compliance with relevant legal requirements.

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2026

EEES

ERREF
AEESESEREINBILEED  RER
HBEXEBRARDNZLEE - BHIPIERE
BERERERARFEER T - BECRR
ERG(EEEPIESTE) (RBREFERDD
(BABEDF282E) (hEARKMEL S
EYRCHEARKNBELEBSRE) - HHE
RET AKERFAFEANRA - BERE
EREEMSHFEINERTEST K EmE
MR Fik Bk RREMIBELRMR
N RMARBEOEFEERE - RHBET
AR ZAERET(ERRAZERID(FEX
FIZ£57BE) M(EILERETRTE) - WES
BEZESDEAXMTILERE R BES
KIPRIB M 51 B = TR BTSSR AT - HORSAPT AL
SREEE MIKEKSLBETTEE2NE)
ERE-FR AEEVERBEMETS
BHB T HERBERER  RASHKRE
MEETRNEEREEANEETD -

MABBTHAZRABRF HOFMAES -
ZHEEEREEEBARE  SEZENRR
EHiGEAETENRREARE RRER
EAREARE  BURESTEREARDN
RRZER AKEREKBEIETIHT LREE
BT EAJE T - WIRHZBRMNRE - &
FRE-BR - BNR - ER BERKEER
W ZEBIAZAREMERR  BE
Rz MEABIMRE - SETEEAREED
SEHMEAEE RBRERAGEHE PEA
WETRIRREZE AR 2] U B
RABGRENEETIRER SEXKRE
HASER T2 2REBERERTESZ TR
BEs Z2ETHBE AEREEHFEH
SERILRARARERZEEW -




Environmental, Social and Governance Report

Health and Safety

The Group places paramount importance on the occupational
health and safety of our employees, adopting a people-oriented
approach to actively promote workplace safety measures. To
heighten staff awareness, we display occupational health and
safety posters issued by the Occupational Safety & Health Council
of Hong Kong in prominent office areas, offering guidance on
stress management, proper computer use, and stretching
exercises. Furthermore, metal step ladders have been equipped in
our offices to mitigate potential injury risks during daily tasks.

Ensuring health and safety on construction sites remains one of
our top priorities. As a responsible property developer, we
mandate that contractors possess valid safety production licenses
during the tendering process. Contractors are required to strictly
comply with relevant legislation, including the Law of the PRC on
the Prevention and Control of Occupational Diseases and the
Work Safety Law of the PRC. Comprehensive safety training must
be provided to site workers; new employees receive thorough
instruction before commencing work, covering personal protective
equipment (PPE) usage, fire drills, manual handling procedures,
and safe machinery operation to ensure full regulatory
compliance.

To maintain a secure working environment, contractors are
obligated to establish clear safety policies and contingency plans
for emergencies and occupational diseases. Safety officers
collaborate with site workers to conduct regular inspections, while
managers from the safety, engineering, and project departments
perform at least two comprehensive assessments monthly. Upon
identifying hazards, contractors must implement immediate
remedial actions and provide appropriate PPE. Additionally, the
Group has engaged an external supervision company to oversee
construction progress and site safety; any non-compliance
identified is promptly communicated to contractors for mitigation.
During the Year, the Group recorded no violations of safety laws,
nor were there any work injuries or lost days due to injuries.
Furthermore, no work-related fatalities have been reported over
the past three years, including the current reporting period.
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Training and Development

Recognising that continuous education is vital to elevating service
standards, the Group actively encourages employees to pursue
further studies and attend external seminars to strengthen their
technical expertise and personal development. Demonstrating our
commitment to talent nurturing, we provide sponsorship for staff
undertaking undergraduate programmes. During the Year, the
hotel organised various departmental training sessions covering
topics such as environmental responsibility, fire prevention,
maintenance management, hot work permits, engineering
warehouse operations, procurement procedures, mechanical work
safety, and passenger elevator usage. Furthermore, to ensure
regulatory compliance, enhance operational efficiency, and align
with evolving market demands, the Group supports participation
in external courses, including Introduction of Medical Device
Administrative Control System courses. These ongoing educational
initiatives reflect our dedication to delivering superior service
quality, maintaining a safe working environment, and fostering
the professional growth of our workforce.

OPERATING PRACTICES

Supply Chain Management

To uphold high standards in our products and services, the Group
enforces rigorous screening and evaluation protocols for its
suppliers and contractors. Within our property development
segment, we assess existing and prospective contractors based on
their qualifications, certifications, and safety production licenses.
Contracts are executed prior to construction to clearly define
responsibilities regarding project warranties, quality assurance, and
fire safety. For medical equipment and home security products,
we meticulously examine supplier certifications and product test
reports, giving preference to those holding ISO quality
management or relevant certificates. Notably, all Class-Il medical
products under the Medical Device Administrative Control System
must be sourced from suppliers with SO 13485:2016
certification. This approach is designed to mitigate supply chain
risks and safeguard product and service integrity.
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Furthermore, the Group conducts regular performance appraisals
of its partners, evaluating factors such as pricing, quality, work
progress, and cooperation, alongside environmental, health, and
safety metrics. These assessments directly dictate vendor
qualification; non-compliant parties are removed from the
approved supplier list. In food procurement, we balance
sustainability, cost-effectiveness, and guest well-being.
Ready-made food suppliers, for example, must provide ingredient
lists and supporting documentation to ensure regulatory
compliance. Our hotel operations also embrace local sourcing
strategies for perishables, prioritising geographically proximate
suppliers to reduce carbon footprints. Staff strictly adhere to
receiving guidelines, rejecting any substandard ingredients to
guarantee food safety. Throughout the Year, all Group suppliers
were governed by these comprehensive supply chain management
procedures.

Quality Assurance

In the property development business, the Group regards quality
control as a paramount concern. We enforce stringent oversight
measures to ensure contractors comply with relevant legislation,
such as the Construction Law of the PRC. Furthermore, our
quality management system has obtained I1SO 13485:2016
certification, demonstrating our capability to consistently provide
medical devices and related services that meet customer and
regulatory requirements. Contractors are mandated to establish
comprehensive quality control procedures and conduct regular
inspections during project implementation to monitor progress
and verify compliance. Regular meetings are also held to promptly
address material quality issues and ensure adequate resource
allocation for timely project completion.

Within hotel operations, we are dedicated to maintaining
exceptional service standards and prioritise guest security above all
else. To achieve this, employees receive specialised training on
check-in procedures, specifically focusing on preventing
unauthorised access by individuals impersonating guests, thereby
safeguarding their well-being. In our trading of medical
equipment and home security products, we are committed to
delivering superior quality. Suppliers must submit testing reports,
safety certificates, and conformity documents as proof of quality.
Certain medical equipment is listed under the Medical Device
Administrative Control System of the Department of Health of
Hong Kong, allowing public access to detailed information online.
Upon installation, thorough functionality checks are conducted. All
products come with a 12-month warranty and guaranteed timely
delivery. During the Year, the Group received no requests for
product recalls due to health or safety concerns.
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To enhance customer loyalty and satisfaction, the Group
maintains open communication channels, proactively updating
clients on project status and seeking their feedback. All
complaints are thoroughly investigated and addressed, with
insights utilised for continuous improvement. For instance, our
hotels have established an online feedback platform; management
carefully reviews satisfaction surveys to better understand guest
needs and elevate service quality. No complaints regarding
product or service quality were recorded during the Year.
Additionally, in advertising and labelling, we strictly adhere to
regulations to prevent misleading or incomplete information
during sales. Products bear visible labels detailing the model,
reference serial numbers, and manufacturing origin, ensuring
customers have ready access to accurate information.

Information and Intellectual Property Rights
Protection

Integrity has always been the cornerstone of the Group’s core
values. We are fully committed to safeguarding the personal
information of our employees and customers by strictly adhering
to relevant legislation, including the Personal Data (Privacy)
Ordinance (Cap. 486 of the Laws of Hong Kong). The Group
handles personal data responsibly and in a non-discriminatory
manner, ensuring that such data is collected and used solely for
the purposes stipulated in legal documents. The confidentiality of
customer information is paramount; we store it securely and
prohibit any unauthorised or improper use without explicit
permission from senior management.

Recognising that any leakage of business information could have
detrimental consequences, the Group places great importance on
information protection. Given that our hotel operations involve
the frequent collection and retention of customer personal data,
we have implemented comprehensive privacy policies to safeguard
our guests. As a responsible operator, we provide specific
guidelines instructing employees on the proper handling of
sensitive documents, such as emergency reports, audit packs, and
computer backup tapes. Access to various levels of personal data
is strictly restricted to authorised personnel based on their roles
and job duties. To mitigate the risk of data breaches through
improper disposal, sensitive information is either shredded
internally or managed by reputable third-party document
destruction companies to maintain the highest standards of
privacy and security.
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Furthermore, the Group is dedicated to protecting intellectual
property rights (IPR) and strictly complies with relevant laws and
regulations in both Hong Kong and the PRC. We provide clear
guidance to employees regarding proper software installation
procedures to prevent any infringement of others’ IPR.
Additionally, the Group enforces stringent measures to ensure
that all software installed on company computers is legitimate
and covered by the necessary licensing agreements. During the
Year, the Group did not receive any complaints regarding
breaches of customer privacy or loss of personal data.

Anti-corruption

Unethical behaviour poses significant risks that can severely
damage an enterprise’s reputation and stability. To mitigate these
risks, the Group maintains strict compliance with major
commercial laws and regulations relating to anti-corruption,
including the Prevention of Bribery Ordinance (Cap. 201 of the
Laws of Hong Kong), the Anti-Unfair Competition Law of the
PRC, the Criminal Law of the PRC, as well as regulations against
extortion and money laundering. We are committed to upholding
high standards of corporate governance and business ethics to
foster trust among shareholders, investors, employees, creditors,
and business partners, thereby supporting sustainable business
growth.

To ensure proper conduct throughout our operations, the Group
has established an Anti-Corruption Policy that clearly outlines
expectations and guidelines for all employees. Without the
Group’s explicit permission, employees are strictly prohibited from
soliciting or accepting any form of advantage, including money,
gifts, loans, commissions, offices, contracts, services, or favours.
Furthermore, we actively encourage employees to report any
suspicious business practices or improprieties through our
designated reporting channels. Our Whistleblowing Policy enables
employees and other stakeholders to raise concerns confidentially,
promoting compliance with anti-corruption legislation. The identity
of whistleblowers and the information they provide are treated
with the strictest confidence. The Audit Committee reviews this
policy annually to ensure its effectiveness and recommends
appropriate revisions to the Board for consideration and approval.
Beyond internal measures, the Group places great emphasis on
the ethical conduct of its contractors; for example, during
tendering processes in the PRC, we comply with the Law of the
PRC on Tenders and Bids and require bidders to submit a
certificate issued by the Supreme People’s Procuratorate
confirming no records of bribery or criminal activities.
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During the Year, there were no reported cases of corruption,
extortion, fraud, or money laundering within the Group.
Concurrently, anti-corruption training was continuously provided
to employees through the circulation of the Anti-Corruption Policy
and Whistleblowing Policy via email.

CONTRIBUTING TO OUR COMMUNITY

As a responsible member of the community, the Group
recognises the importance of engaging with the community and
prioritising the well-being of employees. We believe that these
elements are essential to our business success. In addition to our
focus on business growth, the Group is dedicated to making
charitable commitments and creating meaningful influences in the
community.

To demonstrate our commitment, we actively encourage our
employees to participate in various charitable activities that
support local communities.

During the Year, the Group actively participated in and sponsored
various local charitable initiatives. Notably, Ms. Tse Hoi Ying
("Ms. Tse"”), an Executive Director of the Group, was appointed
as a member of the Advisory Panel for the ReMIX Creative
Business Partner Programme. Organised by the Industrial
Designers Society of Hong Kong (IDSHK), this programme has
successfully completed four editions since its inception in 2021. It
has facilitated fruitful collaborations between twenty-one premium
brands — including two from other cities in the
Guangdong-Hong Kong-Macao Greater Bay Area — and local
design teams. Serving as a vital bridge connecting professional
designers with quality brands, the programme acts as a key driver
for upgrading the image of Hong Kong’s creative market through
cross-industry cooperation and brand influence. It has effectively
enhanced public recognition of the value of creative services,
products, and industrial design, injecting momentum into the
sustainable development of the industry. By fostering deep
collaboration between designers and brands, both parties are able
to leverage their respective strengths to achieve mutual success.
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The 4th Edition of ReMIX — Witness Hong Kong Designs Energy
B MUEReMIX : REFEERE R E)NAE

Ms. Tse also leveraged the Rotary Volunteer Network, in
collaboration with corporate partners and social welfare
organisations, to provide swift support for residents affected by
the Tai Po Wang Fuk Court fire. We donated over 500
medical-grade air purifiers and partnered with the Society to
distribute them, aiming to improve indoor air quality. This
initiative not only provided tangible assistance but also addressed
the physical and psychological needs of indirectly affected
neighbours who are often overlooked, fully demonstrating the
spirit of community inclusiveness.
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_Rotary Volunteer Network

2/ }'“

Activity scene

EERG

The Group believes in actively contributing to the betterment of
society and will continue to increase our efforts in community
contributions. This includes participating in, donating to, and
sponsoring charitable events that have a positive impact on
diverse areas of the local community. Through these activities, the
Group aims to share our success and create mutual benefits for
our business and the community as a whole.
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KEY PERFORMANCE INDICATORS BREENIER
During the Year, the details of environmental KPIs are as follows: ANF[E - BRIIREBENEIBESIEZHNF BN
T

Environmental KPIs'2 RIBEEEREZ 2025/26 2024/25

Emission from Vehicles REHEK

Nitrogen Oxides (kg) RE (F7) 0.78 0.54

Sulphur Oxides (kg) ey (F5) 0.01 0.02

Particulate Matter (kg) R (F) 0.06 0.04

GHGs BEREE

Total Greenhouse Gas Emissions BERBHERES 1,603 976
(tonnes CO,e)? (R R EE)?

Direct Emissions (Scope 1) HEVWR(HBET) 209 210
(tonnes CO,e)* (AW —FeirE=)*

Energy Indirect Emissions (Scope 2) RER A BERL (& 2) 1,345 725
(tonnes CO,e)° (A&t EE)S

Other Indirect Emissions (Scope 3) H b A BEaR (FE3) 49 41
(tonnes CO,e)® (R —R(LHREE)®

Greenhouse Gas Emissions Intensity BERBHNEE 8.39 6.18
(tonnes CO,e/employee) (R —SE{tikEE 1RE)

Waste’ BEY

Total Non-hazardous Waste (kg)® mEREEYEE (TR)S 4,031 3,645

Non-hazardous Waste Intensity BEREYRE (TR/EE) 95.96 84.77
(kg/employee)

Total Hazardous Waste (kg) EEEEWEE(TR) 41 53

Hazardous Waste Intensity (kg/employee) BEEZEWHRE (TR, 1EE) 0.97 1.23

Use of Resources EIRF A

Total Energy Consumption (MWh) e iE KR ) 3,587 2,411

Energy Consumption Intensity (MWh/ BEREEE KRR E8) 18.78 15.26
employee)
Indirect Energy Consumption from INEE e KR E)® 2,549 1,367

Purchased Electricity (MWh)?
Direct Energy Consumption from Fossil bR GE#E (JKFLR) 1,038 1,044
Fuel (MWh)
Total Water Consumption (m3)? BFEKE (LK) 0 37,079 21,069
Water Consumption Intensity FKERE(IAK 1REE) 194.13 133.35

(m*/employee)
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The Group uses an operational control approach for GHG emission accounting.
This methodology defines the accounting scope based on the Group's
authority to enforce operational policies across its business activities, which
more accurately reflects its actual responsibilities
management, helps strengthen GHG emission monitoring and governance,
and ensures that accounting outcomes align with its sustainability goals.

in carbon emission

The calculation methodology of GHG emissions is aligned to “Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004)”. Emission
factors used for calculation are referenced from “Appendix 2: Reporting
Guidance on Environmental KPIs” issued by HKEX, and the “Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals for
Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong”
published by the Environmental Protection Department and the Electrical and
Mechanical Services Department. The Group’s GHG emissions include carbon
dioxide, methane and nitrous oxide, and is presented in tonnes of carbon
dioxide equivalent (tCO,e) for better readability.

During the Year, the increase in GHG emissions is mainly due to the expansion
of the Group’s hotel business, specifically the addition of two new hotels to
operations and the inclusion of Scope 3 categories.

Scope 1 refers to direct GHG emissions, which include fuel consumption by
vehicles. The emission factors for different types of vehicles are provided by
the “Energy Statistics Manual” published by the International Energy Agency
(IEA). The emission factors for Global Warming Potential is provided by the
“Sixth Assessment Report”

Climate Change (IPCC).

provided by the Intergovernmental Panel on

Scope 2 refers to indirect GHG emissions, which include electricity purchased
from power companies. The emission factors used for calculating greenhouse
gas emission of purchased electricity are based on the data provided by The
Hong Kong Electric Company, Limited and China Light & Power Company,
Limited and Chinese average emission factor of the national power grid.

Scope 3 emissions refer to other indirect greenhouse gas emissions,

encompassing the following categories: Category 1 (Purchased Services),
Category 5 (Waste Generated in Operations),
Travel). All emission calculations are conducted in strict accordance with the
“Appendix Il: Environmental Key Performance Indicators Reporting Guidance”
issued by The Stock Exchange of Hong Kong (HKEX) and the Carbon

Emissions Calculator of the International Civil Aviation Organisation (ICAO).

and Category 6 (Business

The calculation of waste generation covered only the data from the operation
in Hong Kong, including the amount of waste generated, as well as the
number of employees used for intensity calculation.

Non-hazardous waste data is based on the daily estimated volume of general
waste in offices and the volume-to-weight conversion factors provided by the
U.S. Environmental Protection Agency.

During the Year, the increase in purchased electricity and water consumption

is mainly due to the expansion of the Group’s hotel business, specifically the
addition of two new hotels to operations.
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During the Year, the details of social KPIs are as follows: AFEE BRETENERESUEENFBT
™
Social KPIs HEERERISE 2025/26 2024/25
Employment’ ER
Total Number of Employee EE#ZAE 191 159
By Gender 4 e 3 k-
Male EERid 63 57
Female i 128 102
By Age Group RERARE 2
Below 30 Years Old =+mAT 31 21
30-50 Years Old =tTHREL TR 120 100
Above 50 Years Old A+ 40 38
By Type of Employment REBERE S
Full-time ol 187 156
Part-time B 4 3
By Geographical Location Rt B &5
Mainland China NS 149 116
Hong Kong 5 42 43
Turnover Rate EERKLE
Total Employee Turnover Rate (%) HWREBFRKLLE(%) 32 39
By Gender R R & 2
Male B 35 39
Female Eegid 30 40
By Age Group RERAERE 2
Below 30 Years Old =+THHNT 54 63
30-50 Years Old =t+mER TR 26 46
Above 50 Years Old At+mAL 33 1
By Geographical Location Rt EE 5
Mainland China B K B 24 45
Hong Kong BB 56 26
Training 3
Total Percentage of Employees Trained (%) ZIIEEE 5 LLAZE (%) 21 66
By Gender 4 e F k-
Male B 29 58
Female Eegcd 17 71
By Employee Category REEERE S
Senior =R 100 100
Middle A 20 59
Junior IE 16 65
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Social KPIs HEBRRERER 2025/26 2024/25
Average Training Hours Completed? ZIFHEE? 1.5 9.2
By Gender gk -l B
Male St 2.9 11.5
Female el 0.73 7.9
By Employee Category REEBERE D
Senior =R 18.5 21.4
Middle AR 2.0 9.7
Junior IE 0.2 7.9
Suppliers ftrEm
Total Number of Suppliers HERAEE 77 62
By Geographical Region ®Rit B & 5D
Northern China el 2 3
Eastern China B 11 12
Central China HEh 33 13
Southern China =R 9 14
Overseas? N3 22 20
Notes: Fi3E -
1 The data of employment for 2025/26 is as of 31 March 2026. 1 202526 2 BEBEABE-_S - "F=A=1+—
Hik-

2 Staff training has transitioned to online this year. As specific training duration 2 AFEEEIFICEATRESE - ARAREEE
data is inaccessible to the company, the average training hours are lower ARSI SR - TSR R EF AT
than the previous year. TR ©

3 The category includes suppliers from the United States, the Netherlands, 3 ZERIPEREER - FH - RivF - X B

Austria, Canada, Estonia, Denmark, ltaly, Poland, Singapore, Sweden, the

United Kingdom, Germany, France, Israel, New Zealand and South Korea.
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APPENDIX 1: CONTENT INDEX OF
ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING CODE

Aspects
B

Summaries

A

ffdk— : BIR - HERERRETH
AR =]

Reporting Chapters Page No.
HEEH B

A. Environment
RiE

A1: Emissions

BER

General Disclosure

—RWE

KPI A1.1
RS A IR IRAL

KPI A1.2
RS RUIERAT.2
KPI A1.3

BB EUEIRA13

KPI A1.4
FRSEAE IR IRA 4

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRERSRERBEYN - FKER LTS -
BEREEERMNELSH

(@) BxE: &

(b) BFEHETABEAFEMNEBEIEZLE
1

BB K} o

The types of emissions and respective emissions
data.
PEruiE R M AR B BE R -

Protecting Our

Environment —

Environmental Principle; 10
Emission Treatment; 11-12
Waste Management 12-13
RIERE —

RIERA

HERR R 3R

FEEYER

Key Performance 40-43

Indicators

B B 45 AR 1R

Repealed 1 January 2025
7202541 A1 8 ik

Total hazardous waste produced and intensity.
MELBERENRERETE -

Total non-hazardous waste produced and
intensity.
FIEEREREMRERTEE -
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Aspects Summaries Reporting Chapters Page No.
[E | % 4t REZMH R
KPI A1.5 Description of emissions target(s) set and steps  Protecting Our
B E RUIEIRALS taken to achieve them. Environment —
HMAEIVBEME B ERAERELEE  Environmental Principle; 10
PRERE) 2P B8 o Emission Treatment 11-12
RERE —
RIFRA
e e 38
KPI A1.6 Description of how hazardous and non- Protecting Our
AR EBIEIZAT6 hazardous wastes are handled, and a Environment —
description of reduction target(s) set and steps  Environmental Principle; 10
taken to achieve them. Waste Management 12-13

WhREAENEZTERYNTL  EdFR  RRERE —
RINEVEREE B RN AEREEBRARINS RERY

o REEYE IR
A2: Use of Resources
ERER
General Disclosure Policies on the efficient use of resources, Protecting Our
—RRE including energy, water and other raw Environment —
materials. Environmental Principle; 10
ERFERER(BEER  KREMEME)H  Resources Conservation  13-15
K o RIBRE —
RIFRA
A E R
KPI A2.1 Direct and/or indirect energy consumption by Key Performance 40-43
B SR B U TRA2.1 type in total and intensity. Indicators
BERESMEER/ REBERRAERRT BRI
=K
KPI A2.2 Water consumption in total and intensity. Key Performance 40-43
RSB IR IRA2.2 BREKERTE - Indicators
B SR A WUIR R
KPI A2.3 Description of energy use efficiency target(s) Protecting Our
FAREBUEIEA2.3 set and steps taken to achieve them. Environment —
MR LM RE AN B IZE R AEREL.  Environmental Principle; 10
B IR EREUE B - Resources Conservation 13-15
RIBRE —
RIFRA
B A E R
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RE - HERER/RERSE
Aspects Summaries Reporting Chapters Page No.
[E 1% 4t HEZEH R
KPI A2.4 Description of whether there is any issue in Protecting Our
FAREBIEIZA2.4 sourcing water that is fit for purpose, water Environment —
efficiency target(s) set and steps taken to Environmental Principle; 10
achieve them. Resources Conservation  13-15
HUREGE AR LRl BERIEE - ARFRET RIERE —
SR KRG B IR R AEDE L B S ATEREA RIFRA
B o B A E IR
KPI A2.5 Total packaging material used for finished The Group's business
RIS AEWIRIZA2.5 products and, if applicable, with reference to does not involve the use
per unit produced. of packaging material.
SR mAAREMANEER (WER)BEE FAEEEBTILIRER
BAHE - R o
A3: The Environment and Natural Resources
REBERRAER
General Disclosure Policies on minimising the issuer’s significant Protecting Our
— R impacts on the environment and natural Environment —
resources. Environmental Principle; 10
WRBETAHRERAARERENEATZEZHN  Emission Treatment; 11-12
K - Waste Management; 12-13
Resources Conservation  13-15
RIERE —
RIERA
HERUBR IR
REEYERE
A E IR
KPI A3.1 Description of the significant impacts of Protecting Our
R 48 B IR A3 activities on the environment and natural Environment —
resources and the actions taken to manage Environmental Principle; 10
them. Emission Treatment; 11-12
M EBTHHRBELRAERNERZE K Waste Management; 12-13
ERNEREAZENTH - Resources Conservation 13-15
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RE HERERBRS

Aspects Summaries Reporting Chapters Page No.
[E | % 4t REZMH R

A4: Climate Change

RizE1t
General Disclosure Repealed 1 January 2025
— R 7202541 A1 8 Mk
KPI A4.1 Repealed 1 January 2025
B R 4B R IR AL $202541 A 18 Mk
B. Social
e
Employment and Labour Practices
BREREIER
B1: Employment
-
General Disclosure Information on: Caring About Our
— B R Employees —
(@)  the policies; and Employment and 32
Welfare
(b)  compliance with relevant laws and HERE —

regulations that have a significant impact  {E & K428 F
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BT EE BELE  TERHK &
B FERE 2 REGUREMEFS

SR

@@ BE: &

(b) BETFTHBEBTABERZENBBEERMR
{51
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RE - HERERRS

Aspects Summaries Reporting Chapters Page No.
[E 1% 4t HEZEH R
KPI B1.1 Total workforce by gender, employment type, Key Performance 40-43
RS LA MR IEB 1 age group and geographical region. Indicators
RIER - BERE  FRANRMEZSHNE - BAREZER
8-
KPI B1.2 Employee turnover rate by gender, age group Key Performance 40-43
B4R B B IEB1 .2 and geographical region. Indicators
RIER - FRARN R E DHEERALE - BRENIER
B2: Health and Safety
REEZZR
General Disclosure Information on: Caring About Our
— MR EE Employees —
(@)  the policies; and Health and Safety 33
AERE —
(b)  compliance with relevant laws and ERHELE
regulations that have a significant impact
on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.
EHRREZ2THERERREREEREBEN
EEN
(@ BX: K
(b) BIFHETABEATENHEBZEELR
1
BB R
KPI B2.1 Number and rate of work-related fatalities Caring About Our
BAS2 A5 IR 1RB2.1 occurred in each of the past three years Employees —
including the reporting year. Health and Safety 33

BE=F (BRRERFE)BFEAITHHAR
Rt o
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Aspects Summaries Reporting Chapters Page No.
[E | % 4t REZMH R
KPI B2.2 Lost days due to work injury. Caring About Our
iR A B 1EB2.2 EIGERTERS - Employees —
Health and Safety 33
HERE —
REEZE
KPI B2.3 Description of occupational health and safety Caring About Our
B AN IE1EB2.3 measures adopted, and how they are Employees —
implemented and monitored. Health and Safety 33
AP BRERER2ER  AREE BEEREE —
BMITRERENE - REEZE

B3: Development and Training

BRRE

General Disclosure

—RWE

KPI B3.1
RS AR WUHE 1R B3

KPI B3.2
R AR IR 1RB3.2

Policies on improving employees’ knowledge Caring About Our

and skills for discharging duties at work. Employees —

Description of training activities. Training and 34
FHEEAEEBITIIEREN MM REEENIL  Development

5 o M IFHIEE o HERE —

ol L 2

The percentage of employees trained by gender  Key Performance 40-43
and employee category. Indicators
BrMRIREBRESHXIEERDL ° B4R IR IR

The average training hours completed per Key Performance 40-43
employee by gender and employee category. Indicators

BRI LEBERNE D  BREEEAZIN BAREWIER
TR EL

HEEREBEEARAE RE HLEREAMRE2026
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Aspects Summaries Reporting Chapters Page No.
[E 1% 4t HEZEH R
B4: Labour Standards
BIRA
General Disclosure Information on: Caring About Our
— MR EE Employees —
(@)  the policies; and Employment and 32
Welfare
(b)  compliance with relevant laws and FAEES —
regulations that have a significant impact & 1% & 4& 7
on the issuer
relating to preventing child and forced labour.
BRART IEZE T ko 45 TH)
(@ BX: K
(b) BIFHETABEATENHEBZEELR
1
BB R} -
KPI B4.1 Description of measures to review employment  Caring About Our
RAS2 A5 IR 1RBA. practices to avoid child and forced labour. Employees —
g ST B E N EEAREET REH%  Employment and 32
T- Welfare
HERE —
1’ 1% 4z 7
KPI B4.2 Description of steps taken to eliminate such Caring About Our
RS2 A5 I 1RBA.2 practices when discovered. Employees —
Wil AR ERBAFERBEBERLMEINA  Employment and 32
o Welfare
AERE —
A EPSEER
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RE HERERBRS

Aspects Summaries Reporting Chapters Page No.
[E | % 4t REZMH R
Operating Practices
EEED
B5: Supply Chain Management
HEEEE
General Disclosure Policies on managing environmental and social Operating Practice —
—RIRE risks of the supply chain. Supply Chain 34-35
ERMEENREREERRBBUR Management
ZEE —
HEgEE IR
KPI B5.1 Number of suppliers by geographical region. Key Performance 40-43
B2 48 IR 1R B5. 1 mipEE DB HEEEE - Indicators
BABEBUIRTR
KPI B5.2 Description of practices relating to engaging Operating Practice —
4 48 I 1EB5.2 suppliers, number of suppliers where the Supply Chain 34-35
practices are being implemented, and how they = Management
are implemented and monitored. EERED —
MR RAHEERNED mERTERBIE (HERER
Ple e E - URABEMNN®ITRES
& e
KPI B5.3 Description of practices used to identify Operating Practice —
BSR4 N J512B5.3 environmental and social risks along the supply ~ Supply Chain 34-35
chain, and how they are implemented and Management
monitored. EEED —
Ml AT EESERANRERE R HERER
BB ARMEERITRERAIE -
KPI B5.4 Description of practices used to promote Operating Practice —
BB MIEIRB5.4 environmentally preferable products and Supply Chain 34-35
services when selecting suppliers, and how they =~ Management
are implemented and monitored. LERED —
Ml EREHEERREEZARRERLRE HERER

RED - A RBEBRITRERTTE -

HEEREREERRAT

RE HEREAMRE2026
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Aspects Summaries Reporting Chapters Page No.

[E 1% 4t HEZEH R

B6: Product Responsibility

EmEE

General Disclosure Information on: Operating Practice —

— R E Quality Assurance; 35-36
(@)  the policies; and Information Protection 36-37

and Intellectual Property
(b)  compliance with relevant laws and Rights Protection
regulations that have a significant impact & &1 —
on the issuer mERFE
E R R ABERERE
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods of
redress.
FRAMRHERMRENREERLZS BEE
SERNLEEEARFER A AR
(@ BER: K&
(b) BIFHETABEATENMHEBEEELR
3l
BB K

KPI B6.1 Percentage of total products sold or shipped Operating Practice —

8 42 485 IR 1ZB6. 1 subject to recalls for safety and health reasons.  Quality Assurance 35-36
EEXRCEXEMQHAPARHREEEAM  LEEH —

ABWEBE D - mERE

KPI B6.2 Number of products and service-related Operating Practice —

RA S 4B W45 1ZB6.2 complaints received and how they are dealt Quality Assurance 35-36
with. 2EEN —
EEANEMMRBRRFHEUARELTE . @ERE

KPI B6.3 Description of practices relating to observing Operating Practice —

R H2 45 MIE1EB6.3 and protecting intellectual property rights. Information Protection  36-37

o EEERIRE B EEARENED -
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EoHERERRS

Aspects Summaries Reporting Chapters Page No.

[E | % 4t REZMH R

KPI B6.4 Description of quality assurance process and Operating Practice —

BSR4 N IE1EBR6.4 recall procedures. Quality Assurance 35-36
el 8 B i E B2 M E m B AR T e EEED —

KPI B6.5
A S 45 IR 1EB6.5

B7: Anti-corruption
RES

General Disclosure

—RWE

KPI B7.1
RE S 4B AR 2B 7.1

an & R &

Description of consumer data protection and Operating Practice —

privacy policies, and how they are implemented  Information Protection 36-37
and monitored. and Intellectual Property

Ml E B E ERHRIE RFLBER - LARMEBEH  Rights Protection

TRERNE - ZEE —

5B R AEERIRE

Information on: Operating Practice —
Anti-corruption 37-38
(a) the policies; and LIEE —
KRE)G

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money
laundering.

BRAM LM $1R - BEEREREM -

(@ BX: K
(b) ETHETABEAZENHEBERZNR
1
BV E R} o
Number of concluded legal cases regarding Operating Practice —
corrupt practices brought against the issuer or Anti-corruption 37-38
its employees during the reporting period and EERED —
the outcomes of the cases. RES

REZRPAHHETAREREREILCELN
BT AR E R ER o

HEEREBEEARAE RE HLEREAMRE2026

53



54

Environmental, Social and Governance Report
RE - HERERRS

Aspects Summaries Reporting Chapters Page No.
[E 1% 4t HEZEH R
KPI B7.2 Description of preventive measures and whistle-  Operating Practice —
RSB BIEIEBT.2 blowing procedures, and how they are Anti-corruption 37-38
implemented and monitored. EIEEN —
AR ERET  UREBRITRE RES
B e
KPI B7.3 Description of anti-corruption training provided  Operating Practice —
RS 4B BUIEIEBT.3 to directors and staff. Anti-corruption 37-38
MR EEMEESRFEOREISHE - LEEN —
RE&ES
Community
#HE
B8: Community Investment
General Disclosure Policies on community engagement to Contributing to Our 38-39
— R understand the needs of the communities Community
where the issuer operates and to ensure its HEMALE
activities take into consideration the
communities’ interests.
BN RBERTBETALEMELRED
HFEMNMBREEKESGEBHLRMBENHBR
KPI B8.1 Focus areas of contribution. Contributing to Our 38-39
41 48 U 12 B8 1 HXERERE o Community
KPI B8.2 Resources contributed to the focus area. Contributing to Our 38-39
RS 4R MIE1RBS.2 EEIHBMBAER - Community
BRIt R
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RE HERERBRS

Climate-related Disclosures Reporting Chapters Page No.
RAIRAE R E BEZMH R
Governance Governance Protecting Our 16
R R Environment —
Responding to Climate
Change
RERE —
J& % sm M = 1k
Strategy Climate-related risks and opportunities Protecting Our 20-24
K RN A8 B8 B B AN B Environment —
Responding to Climate
Change
RERE —
J& % s fx 2 b
Business model and value chain 20-24
EBEANEBEEHE
Strategy and decision-making 26
RIEFRE
Financial position, financial performance and 26
cash flows
MBI - BRBERBRERE
Climate resilience 26
RAIRE L
Financial implications on climate-related risks 26

and opportunities

RIARERERENM BT E
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RE - HERERRS

Climate-related Disclosures Reporting Chapters Page No.
R AR BB E HEEEH R
Risk Management Risk management Protecting Our 27-28
[ ez B 3R [ Environment —
Responding to Climate
Change
RERE —
JE %1 S B2
Metrics and Targets Greenhouse gas emissions Protecting Our 31
BE;ER = RSB Environment —
Responding to Climate
Change
RERE —
J& % smim E 1L
Climate-related transition risks 29
SR A8 R BE A A fy
Climate-related physical risks 29
R A8 A 1 32 [ e
Climate-related opportunities 29
RAR RS
Capital deployment 29
BREM
Internal carbon prices 31
WX E B
Remuneration 31
o
Industry-based metrics 31
TRIER
Climate-related targets 30
RIRIER B 1Z
Applicability of cross-industry metrics and 31

industry-based metrics
SITEERRITERENERGE
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